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School Readiness Begins  
in Pre-K
Mrs. Jill Krzyzanowicz at School #7 is happy to report that the   
Pre-Kindergarten classroom is already experiencing great success!   
Pre-K students are establishing friendships as well as routines as they start off the school year. Both the 
morning and afternoon sessions are filled with learners who are gaining exposure to the Common Core 
Curriculum. These readiness skills will make the transition to kindergarten much smoother and easier for 
these little ones. It is exciting to have the Pre-K program housed in our own building this year, as students 

can begin connecting to their surroundings while interacting with staff 
that will be part of their educational future. Pre-K at School 4 and 7 are 
sharing similar successes.

Christmas in 
September?
Teachers from 
the Dunkirk 
Elementary 
Schools thought 
Christmas had 
come early and 
that they had 
landed at the 
North Pole. 
It was not the 
North Pole but 
Christmas had indeed come early 
thanks to The Teacher’s Desk of 
Buffalo, New York. 

On September 6 and 13, teachers 
visited The Teacher’s Desk - a store 
founded in 2011 by John Mika, a 
retired autoworker and substitute 
teacher. This store allows teachers 
to shop for free for students in 
need. Their vision is to encourage 
teachers and give students in need 
tools for education. 

Each teacher filled their shopping 
cart with a wide variety of school 
supplies for students and items for 
the classrooms. New and gently 
used books were also available with 
no limit to the number each teacher 
could bring back to the classroom. 

The teachers are extremely 
grateful to John Mike and his team 
of volunteers for their generosity 
and dedication. They certainly  
are making a difference in the  
lives of our Dunkirk students.  
Our hearts were deeply touched 
by their kindness. May we all 
“pay it forward.”

4 Alarm Assignment
Mrs. Fred’s ESL students at School #3 
received a visit from Lieutenant Matt 
Hanlon from Fire Headquarters at 311 Eagle 
Street. Students were actively engaged in 
a discussion and created writing pieces 
based on information learned from various 
resources.
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The Dignity 
Act
In September 
of 2010, Governor 
David Paterson signed into 
law that every school district 
in New York State must create 
a plan to make their schools bullying, 
harassment and discrimination free.  
This new law, known as The Dignity Act, 
went into effect at the start of the 2012 
school year. The Dignity Act protects 
students from acts in person or via digital 
means, related to: actual or perceived 
race, color, weight, national origin, 
ethnic group, religion, religious practice, 
disability, sexual orientation, gender or 
sex. In response to the state mandate, the 
Dunkirk City Schools continue to train 
extensively every summer to learn how 
to create a nurturing environment that is 
conducive to student learning. As a result 
of our Positive Behavior Interventions 
and Support (PBIS) team’s hard work, 
we have created a fantastic district plan 
for the 2014-2015 school year which 
will continue to grow in the future. If 
you have any feedback, questions or 
suggestions related to The Dignity Act, 
please contact a Dignity Act Coordinator:

School #3
Mr. Genovese
(716) 366-4340

School #4
Mrs. Texter
(716) 366-4400

School #5
Mr. Boyda
(716) 366-4500

School #7
Mrs. Heenan
(716) 366-4700

Middle School
Mr. Vallone
(716) 366-3380

High School
Mr. Gens
(716) 366-2068

Baby Think It Over
Sixth-graders are learning how to care for infants and young children during 
a three-week babysitting unit in Family and Consumer Sciences class. 

Throughout this unit we discuss first aid, appropriate play, safety and 
disruptive behavior. Students recently had the opportunity to practice 
holding, bottle-feeding, spoon-feeding and diaper changing an infant as 

they spent three classes caring for a realistic “Baby Think it 
Over” doll from our local BOCES media center.

A Message From  
Your Superintendent
September is always exciting with the opening of school. This year was even more rewarding 
as we welcomed our Pre-Kindergarten students. Schools 4, 5 and 7 each house a morning and 
afternoon session and enrollment in the program is nearing 80 students. It is the hope of our 
District to offer full day Pre-Kindergarten in the years to come.

Hiring, staff development and construction highlighted a busy summer for our District.   
Please join me in welcoming the following new employees:

William Barnes School 3, Kindergarten
Michael Thompson School 3, Grade 5 
Sara Schreiner School 3, Nurse
Colleen Newton School 4, Aide
Stacie Bauer School 5, Nurse
Megan Alhstrom School 5, Aide
Linda Bradley School 5, Aide
Diane Gifford School 5, Aide
Brett Westling School 5, Aide
Heather Flore Middle School, Grade 6 
Sara Artrip Middle School, Clerical 
Erica Cole High School, Nurse
Natalie Korchowsky High School, Art
Joshua Gabel High School, Math
Jennifer Grosjean High School, ESL
Jennifer Montanez High School, Clerical
Adam Woelfle High School, Chemistry 
Julie Hebner District Wide, Payroll

Staff development focused on the implementation of the Common Core Learning Standards. 
These trainings were very well attended and we are hopeful that our State assessment results 
will continue to improve. The recently released data from the spring assessments indicate that 
there have been significant improvements at several elementary levels already.

Construction continued as the corridors and library were remodeled at School #7. In addition, 
our middle school received new windows while also having the library transformed into an 
improved instructional facility. The gymnasium at School #3 was renovated and now includes  
a rock climbing wall.

An exciting school year is moving forward quickly and I invite you to get involved with our 
District by joining a PTO, visiting a building or taking advantage of the increased offerings 
from our Community Education Program. If I can ever be of assistance, please do not hesitate 
to contact me at 716-366-9300 extension 2013. Thank you.

Sincerely, 

Gary J. Cerne 
Superintendent of Schools
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PBIS at 
School #4
Excitement was in the air as School #4 
students welcomed a new school year 
with a Positive Behavior Intervention 
and Supports (PBIS) kick-off assembly. 
The school rules “be respectful, be 
responsible, and be safe” were at the 
center of the discussion and will continue 
to be our PBIS theme throughout the year.

Fifth-grade student ambassadors were 
also acknowledged as they recited their 
pledge to be School #4 role models.  
In the end, students shouted “when you 
make good choices, good things happen,” 
a motto from Mrs. Morgan’s first-grade 
class. Every student walked away with 
a “paw” signifying the onset of a great 
school year!

Opening Day
from School #7
The first day of school was a huge 
success. Our theme for the first week 
was, “We are wild about school and 
learning.” To make the first day special, 
the Dunkirk Marauder was on hand to 
greet all students as they arrived. The 
sidewalk was lined with balloons and 
inspirational messages were drawn with 
chalk on the sidewalk. In addition, each 
student received an animal print pencil. 
A “normal” school day was run for the 
remainder of the day to get students back 
into the routine right away. The second 
day all students received animal print 
sunglasses and a snow cone. On Friday 
a special assembly was held to conclude 
the week. To continue the theme; Nickel 
City Reptiles performed.

WILD    
About Learning!
Students at Dunkirk Elementary School #7 
received a warm welcome back to learning with 
balloons lining the sidewalk, teachers along the 
walls to assist students with finding their new 
rooms, and a principal who, along with the PBIS 
committee, planned a week to celebrate a return 
to how special learning can be. Throughout 
the first week of school, students received 
something every day to show that we are truly 
wild about learning. Students received a wild 
pencil on the first day of school. On the second 
day, students were given sunglasses and were instructed to keep them at school so they could be 
used on the third and final day of this “wild week.” 

Students donned their animal striped sunglasses to welcome Jeff from Nickel City Reptiles 
to School #7. Jeff kept the children spellbound as he revealed each new animal and gave 
fascinating facts about them. An African Bullfrog was the first creature we met. We were 
amazed to learn this anphibian barks like a dog. Next came the Shingleback Lizard - a reptile 
that protects itself by appearing to have two heads. Jeff taught us that the second head is really 
a tail that can break off to confuse an enemy. 

Nickel City provided entertainment for the children and the adults. He shared many fascinating 
facts and kept us laughing with his jokes about each animal, often treating the reptiles like they 
were people. 

Students also met a Two-Toed Sloth named Sid, and even though he wasn’t from Ice Age, 
the students were amazed to learn he could swim faster than everyone in the room. Boomer 
the Siberian Lynx, Snuggles the Boa Constrictor, and Sydney the Kangaroo rounded out our 
“wild” program with reptiles. It was a WILD WEEK of learning as we prepared students to 
tackle the year ahead. 

Message From School #3
Another school year is off to a great start! I had the chance to meet and greet many parents of 
our new kindergarten students. Some parents, however, were reluctant to release their children 
into our care for the very first time! Although I was watching some emotional goodbyes, 
parents assured children that they would be back and this eventually helped ease some anxiety. 

There were lots of activities scheduled to launch our new school year:
• A kick-off assembly was organized to introduce new students to our District.
• Teachers took time to give students a tour of the building and discuss emergency 

procedures.
• Grade level Code of Conduct orientation assemblies were conducted the first week of 

school to discuss rules and procedures.
• A welcome back ice cream social was planned on Friday, September 19 for kids to enjoy.

Our open house was very successful with over 500 people in attendance on Wednesday, 
September 10. A fun scavenger hunt was organized for children to take part in with their 
parents. Our first PTO meeting was scheduled earlier that day with many parents in present. 
During our discussion, information was given regarding our plans for the year and our first 
fundraising activity was set up to support various causes.

Mr. Genovese, Principal #3       
Wishing You a Safe and Successful School Year! 
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School #5 Welcomes Students 
School #5 experienced a smooth opening for the 2014 - 2015 school year. First through 
fifth-grade students returned to their old stomping grounds and met their new teachers. We 
welcomed a new crop of kindergarteners and, for the first time, a class of Pre-K students.  
The faculty and staff have really enjoyed meeting the “little ones.” The new students will surely 
be a great addition to our wonderful student body. 

A kick-off assembly was held on September 5 to outline our Positive Behavioral Intervention 
and Support (PBIS) program for the 2014 - 2015 school year. The students and staff discussed 
the importance of our three over-arching character traits: respect, responsibility and safety. 
These traits will be stressed day in and day out at School #5. Our Open House was also well 
attended. The event was held on Wednesday, September 10 with about 150 in attendance 
throughout the evening. 

The faculty and staff of School #5, and our own “Mini-Marauders” are looking forward to a 
great school year. For more information on what’s happening at #5, check out our website at 
www.dunkirkcsd.org.

DMS PTO
The Dunkirk Middle School Parent 
Teacher Organization (DMS PTO) is 
off to a busy start. Twenty-one family 
members and DMS faculty/staff attended 
the first meeting on Tuesday, September 
13 and the group elected officers for the 
2014-2015 school year. All elected are 
incumbents and include: Cathy DeLand, 
President; Melissa Davis, Vice President; 
Susan Francis, Secretary; and Rebecca 
Skelly, Treasurer.

The purpose of the DMS PTO is to 
promote academic development, provide 
open communication between home, 
school and community and enrich student 
development through curricular and 
extracurricular activities. 

The DMS PTO has already sent home 
calendar magnets to each DMS family, 
held a basket auction at the DMS Meet, 
Eat and Greet, assisted with school 
pictures and Activity Night, and is taking 
part in the Bon Ton’s “Community 
Days” fundraiser. More activities will be 
planned throughout the year.

The DMS PTO meets the first Tuesday 
of every month at 7:00 p.m. in the 
DMS library. Each meeting includes 
refreshments and a raffle for those in 
attendance and will include updates and 
tips to help families learn more about the 
Common Core Standards and how they 
can assist their children in meeting the 
standards. Here is an example of what 
happens at PTO: 

 The October 7 meeting agenda 
included review and interpretation 
of New York State and district STAR 
ELA and Math scores. Families were 
able to view their own child’s report 
and learn about the results. 

All are welcome and encouraged to 
attend. If you have any questions about 
DMS PTO, please contact the Dunkirk 
Middle School at 366-9300, ext. *3388.

Transitioning

Our Tweens
Change can be difficult for anyone, especially our children. In an effort to 
help our District’s 138 fifth-graders adjust to a new environment, Dunkirk 
Middle School (DMS) planned several events to make the transition to 
sixth-grade a little easier.

Planning started in early May when the DMS Guidance Office sponsored an 
essay contest. Current sixth-graders were asked to finish the sentence, “If I 
Were to Visit a 5th-Grade Classroom, I Would Be Sure to Tell Them…” Winners 
of the contest then visited a fifth-grade classroom at the end of May to read their essay and 
answer questions. It was wonderful for the fifth-graders to hear personal stories from their 
peers, and a great public speaking and leadership experience for the six-graders. Essay contest 
winners included: Madyson Ask, Essence Brooks, Daleshia Butts, Amari Carter, Kaitlyn 
Davis, Bella Donisi, Theresa George, Mariah Glowniak, Whitney Hice, Isabelle Jackson, 
Victoria Kujawa, Tylene Olavarria, Kylie Ortiz, Brianna Padilla, Sara Rosario,   
Alex Sanchez, Trevor Skelly, Neishamarie Soto, Sarah Timmerman, Conrad Thomas,  
Max Valle, Angeliz Vargas, Adrien Washington and Tywon Wright.

Transition planning continued on June 2 when approximately 60 fifth-grade families attended 
DMS in the early evening to hear and personally see what DMS is all about. Speakers for the 
evening included middle school administrators, guidance staff members, the school nurse and 
the PTO president. Families checked out the building, including sixth-grade classrooms and 
lockers, and met several of the sixth-grade teachers. DMS student ambassadors were available 
to greet, direct families and answer questions. The evening culminated with refreshments in  
the cafeteria.

In mid-June, DMS Principal, Rock Vallone and Assistant Principal, Kisun Peters visited  
fifth-grade classrooms to talk with the students about Dunkirk Middle School’s “Five 
Guidelines to Student Success.” Discussions took place regarding rules and expectations.

On August 28, incoming DMS students and their families were invited back to the middle 
school to receive their schedules and locker combinations. Over 70 students attended, along 
with their families, and were able to ask any unanswered questions, meet faculty and staff,  
and become familiar with their new environment. Student ambassadors assisted by helping 
with lockers and directions.

Dunkirk Middle School faculty and staff hope that these events have ensured a more successful 
transition to the next stage in our students’ educational careers: being middle school students!
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School #7 Announces

ESL Trophy Winners
Adiel Rivas and Jonathan Santos-Castro were selected as ESL trophy winners in June at 
Dunkirk School #7. These 
students were nominated by 
their ESL teachers,  
Mrs. Desmond-Keppel and 
Mrs. Lancaster. 

Adiel is the son of Jose Rivas 
and Lissette Anderson.  
He has attended School #7 
for the past two years and is 
currently in fifth-grade.  
Adiel received a trophy for 
his overall outstanding growth 
and achievement in the ESL classroom. He is a very polite and respectful young man that tries 
his hardest on a daily basis. Adiel likes to play on his Playstation and build with Legos.

Jonathan Santos-Castro is the son of Emiliano Santos and Amelia Castro. He has attended 
School #7 for the past three years and is in third-grade. Jonathan also received a trophy for his 
overall outstanding growth and achievement in the ESL classroom. Jonathan likes learning 
about Greek Mythology and playing video games.

ESL medal winners included Sujeilenit Colon, Andrea Morales, Marjorie Barreto and Yasmin 
Robledo-Santiago. Each received an engraved medal for their hard work and dedication in 
school. They are also very polite and respectful. These ESL students worked diligently and 
never gave up, even with the rigorous curriculum presented in the NYS modules. 

The teachers look for outstanding effort and improvement in the classroom, for students who 
are polite, friendly, and helpful to others, and who work well with both their teachers and peers.

Cupcakes and juice were enjoyed at a celebration held in their honor on June 16, 2014. Many 
of their friends and family attended. This is a yearly event at School #7, we are looking forward 
to honoring more deserving ESL students in June.

Personal Finance Students 
Learn a Valuable Skill 
Students in Mrs. Pucciarelli’s JCC College Connections Personal Finance (PFIN) class at 
DHS started off this school year by learning a very valuable skill. Thanks to the generosity 
and sponsorship of our local Inner Lakes Federal Credit Union, all PFIN students completed 
a very detailed simulation called “Your Checking Account.” Students learned every aspect of 
maintaining their own checking account as they 
completed the simulation practice set which 
included transactions for an eight-month  
period-making deposits, writing checks,  
paying bills, ATM withdrawals, online banking, 
debit cards and balancing a checking account. 
The simulation provided the students with lessons 
that will last a lifetime and has taught them about 
budgeting and personal finance. Special thanks 
to our local Inner Lakes Federal Credit Union for 
providing the simulation practice set for each of 
the students. 

Students from the Personal Finance 
class working on their checking account 
simulations.

Lights,   
Camera,  
Action!  

DHS 
Partners 
With Public 
Access TV 
Station

Dunkirk High School is the new home of 
Dunkirk’s Public Access Station 12 and 
the students couldn’t be more excited. 
The Marauder News Network is back and 
ready to wake you up every morning as 
you get ready for school or work.

 If you have Time Warner Cable and turn 
on your TV at 7:30 a.m., you can watch 
each broadcast live on Channel 12 with 
a set-top box. Without one, you can turn 
to Channel 19-3. The announcements 
include news from the elementary, middle 
and high school, as well as weather and 
community events. 

We ask for your patience as we build 
certain portions of our studio and  
cross-train our dedicated volunteers.  
Be sure to check back frequently as more 
programming will be broadcasted as the 
school year kicks into full swing.

Lastly, but most importantly, this wonderful 
opportunity for our students was made 
possible by a set of elite volunteers 
including (but not limited to) Dylan 
Murphy, Art Walker, Will Gilroy and 
Chip Riewaldt. A big THANK YOU goes 
out to everyone involved in the process.
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Dunkirk Captures Silver and 
Gold at Western Regional 
Bocce Tournament
The Western Regional Bocce Tournament for New York State Special 
Olympics was held at Dunkirk High School on Saturday, September 
20, 2014. This is the third year the event has been held at Dunkirk 
High School. Twelve teams from Allegheny, Cattaraugus, Chautauqua, 
Erie and Niagara counties where in attendance totaling over 70 athletes 
and coaches. Great weather coupled with uninhibited enthusiasm made 
the day a wonderful experience for all who attended. 

The Dunkirk Lakers Special Olympics team hosted, as well as 
competed, in the event. Dunkirk’s two teams captured a silver and gold 
medal. After the competition, teams enjoyed a spaghetti luncheon and 
awards ceremony.

 The mission of Special Olympics is to provide 
year-round sports training and athletic competition 

in a variety of Olympic-type sports for children and 
adults with intellectual disabilities, giving them 
continuing opportunities to develop physical 
fitness, demonstrate courage, experience joy 
and participate in a sharing of gifts, skills and 
friendship with their families, other Special 
Olympics athletes and the community. 

High School Senior Dylan Murphy’s team won a gold medal. Julio Nazzario from Dunkirk High School competes in a close 
match against the Jamestown Chautauqua Lakers team.

Teams enjoying lunch while waiting for their next matches.
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Required Health Screenings
The Dunkirk City School District’s School Health Services program supports your student’s academic success by promoting health in the 
school setting. One way that we provide care for your student is by performing the health screenings as mandated by the State of New York. 
During this school year, the following screenings will be required or completed at school:

Vision
• Distance acuity for all newly entering students and students in Kindergarten, Grades 1, 2, 3, 5, 7 & 10.
• Near vision acuity and color perception screening for all newly entering students.

Hearing
Hearing screening for all newly entering students and students in Kindergarten, Grades 1, 3, 5, 7 & 10.

Scoliosis 
Scoliosis (spinal curvature) screening for all students in Grades 5 - 9.

Health Appraisals
A physical examination including Body Mass Index and Weight Status Category Information is required for all newly entering students and 
students in Pre-Kindergarten or Kindergarten, Grades 2, 4, 7 & 10.

Dental Certificates
A dental certificate is requested for all newly entering students and students in Kindergarten, Grades 2, 4, 7 & 10.

A letter will be sent home if there are any findings on the screening done at school that would cause concern or need medical follow-up. 

Please call your child’s School Health Office if you have any questions or concerns.

School #3:  366-9300 Extension 4343  School #5:  366-9300 Extension 4501 Middle School:  366-9300 Extension 3383
School #4:  366-9300 Extension 4403 School #7:  366-9300 Extension 4702 High School:  366-9300 Extension 2065 

Immunization Requirement for    
Students Entering Grades K–12 in 2014
New York State Law Section 2164 
requires certain immunizations to enter 
Grades K-12 and attend school. Please 
check with your health care provider 
to make sure that your child has all the 
needed immunizations (listed below).

Required Immunizations for 
Kindergarten
Immunization # of Doses
Polio 3-5 
Hepatitis  3
Diphtheria/Tetanus/Pertussis 4-5
Measles/Mumps/Rubella 1
Varicella (Chickenpox) 2

Required Immunizations for Grades 1-5
Immunization # of Doses

Polio 3 

Hepatitis B 3*

Diphtheria/Tetanus/Pertussis 4-5

Measles/Mumps/Rubella 1 or 2 **

Varicella (Chickenpox) 1

*Must be given at correct intervals based 
on age*

** Must have two doses at age 7**

Required Immunizations for Grade 6
Immunization # of Doses

DTaP/DTP/Tdap 3

Tdap:    
- Boostrix® Age 10
 Not required to receive the Tdap until 

they turn 11 years old. At that time they 
must provide documentation of a booster 
dose of Tdap or provide proof of an 
appointment for the booster dose within 
14 days.

- Adacel® NEW  Age 11
 Must receive an immunization containing 

tetanus toxoids, diphtheria, and acellular 
pertussis (Tdap).

Varicella (chickenpox) 2

Polio 3-5

MMR 2

Hep B 3

Vaccines must be received at an age or 
interval that is in accordance with the ACIP 
schedule. Your private provider should be able 
to provide you with this information.

Proof of immunization must be any one of 
the three items listed below:

• An immunization certificate signed by 
your health care provider

• Immunization Registry Report 
(NYSIIS or CIR from NYC) from your 
health care provider or your county 
health department

• A blood test (titer) lab report that 
proves your child is immune to the 
diseases

• For varicella (chickenpox), a note 
from your health care provider 
(MD, NP, PA) which says your 
child had the disease is also 
acceptable

Please send proof of immunization to 
the school nurse where your child will 
be attending school. Thank you for your 
attention to these new immunization 
requirements. If you have questions or 
concerns about immunizations, please 
contact the school health staff.
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ANNUAL NOTICES 2014-2015
Public Notice of Non-Discrimination
The Dunkirk City School District affirms its commitment to non-
discrimination and recognizes its responsibility to provide an environment 
that is free of harassment and intimidation. Harassment is a violation of law 
and stands in direct opposition to District policy. Therefore, the Dunkirk 
City School Board prohibits and condemns all forms of harassment on the 
basis of race, color, creed, religion, national origin, political affiliation, sex, 
sexual orientation, age, marital status, military status, veteran status, or 
disability by employees, school volunteers, students and non-employees, such 
as contractors and vendors as well as third parties who are participating in, 
observing, or otherwise engaging in activities subject to the supervision and 
control of the District.

The District also hereby advises students, parents, employees and the general 
public that it offers employment and educational opportunities, including 
vocational educational opportunities without regard to race, color, creed, 
religion, national origin, political affiliation, sex, sexual orientation, age, 
marital status, military status, veteran status, or disability. 

Grievance procedures are available to interested persons by contacting the 
Title IX Coordinator (sex discrimination) Joanne Russo (716) 366-9300 ext. 
2011, (disability discrimination) Marybeth Muldowney (716) 366-9300 ext. 
2007, Steve O’Brien (716) 366-9300 ext. 2068 or 2070, or David Boyda 
(716) 366-9300 ext. 4500 or Michele Heenan (716) 366-9300 ext. 4700 and 
(harassment) Building Principals.

The secondary vocational educational opportunities to district residents under 
twenty-one (21) years of age are available upon request to students in either 
the Middle or High School Guidance Office.

Family Education Rights to Privacy Act 
(FERPA)
The Dunkirk City School District is required by law to provide an annual 
reminder of the rights of parents/guardians and eligible students’ (students 
eighteen (18) years of age or older) concerning school records.

This includes but is not limited to the following types of records: Attendance, 
Cumulative Reports, Permanent Reports, Health Records, Records of 
Disabled Child, Psychological Records, School Transportation Records, 
Special Test Records, and/or Residency Records.

Under the FERPA, also known as Buckley Amendment, parents/guardians 
and eligible students are guaranteed access to students’ school records. Copies 
are available upon request at a fixed cost. Parents/Guardians and eligible 
students have the right to challenge the content of a school record. This right 
includes the right to a hearing to present evidence that the school record 
should be changed. The District is required to maintain the confidentiality of 
all pupil records. 

Parents’/Guardians’ Right to Know
The Dunkirk City School District is classified as a Title I school district. 
Under the No Child Left Behind Act, parents/guardians are given the 
right to request information about the qualifications of your child(ren)’s 
classroom teacher and paraprofessional staff. You may request the following 
information:

1. whether the teacher has NYS certification for the grade level and subject 
areas taught 

2. whether the teacher is teaching under emergency or other provisional 
status where NYS certification has been waived

3. the college major of the teacher and any other graduation certification or 
degree held by the teacher, and the field of discipline of the certification 
or degree

4. whether your child is provided service by paraprofessionals and if so, 
their qualifications

Please be assured that the Dunkirk City School District makes every attempt 
to hire only those candidates that are highly qualified for the positions they 
hold.

Privacy Notice
The Dunkirk City School District recognizes the importance of protecting 
students’ privacy and the rights of their parents/guardians to have notice of 
activities which may affect students’ privacy.

Under the No Child Left Behind Act, parents/guardians have more rights 
with regards to the surveying of minor students, the collection of information 
from students for marketing purposes and certain non-emergency medical 
examinations.

As parents/guardians you have the opportunity to opt out (remove your child) 
from participation in the following:

Group 1: Activities involving the collection, disclosure, or use of personal 
information (student’s or parents/guardians first and last name, home address, 
phone number student identification number and/or social security) collected 
from the students for the purpose of marketing or selling that information.

This does not apply to the collection of such information for the exclusive use 
of developing, evaluating, and/or providing educational products or services 
for, or to, students or educational institutions, such as the following:

1. College or other post-secondary education recruitment or military 
recruitment;

2. Book clubs, magazines, and programs providing access to low-cost 
literary products;

3. Curriculum and instructional materials;
4. Tests and assessments to provide cognitive, evaluative, diagnostic, 

clinical, aptitude, or achievement information about students (or generate 
statistically useful data for the purpose of securing such tests and 
assessments) and the subsequent analysis and public release of aggregate 
data from such tests and assessments;

5. The sale by students of products or services to raise funds for school-
related activities; or

6. Students recognition programs

Group 2: The administration of any survey containing one or more of the 
following items for information:

1. Political affiliations or beliefs of the student or the student’s parents/
guardians;

2. Mental and psychological problems of the student or the student’s family;
3. Sex behaviors or attitudes;
4. Illegal, anti-social, self-incriminating, or demeaning behaviors;
5. Critical appraisal of other individuals with whom respondents have close 

family relationships;
6. Legally recognized privileged or analogous relationships, such as those of 

lawyers, physicians, ministers, or other such individuals;
7. Religious practices, affiliations, or beliefs of the student or the student’s 

parents/guardians; or
8. Income (other than that required by law to determine eligibility for 

participation in a program or for receiving financial assistance under such 
program).

Group 3: Any non-emergency, invasive physical examination or screening 
that is:

1. Required as a condition of attendance;
2. Administered by the school and scheduled by the school in advance; and 
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3. Not necessary to protect the immediate health and safety of the student or 

of the other students.

Group 4: The use of student photos and names in school publications 
may include printed and electronic formats (website, newsletter, newspaper, 
athletic/extracurricular activity publication), as well as television broadcast.

Public Access To Records
The Dunkirk City School District hereby recognizes and is consistent with 
the rules and regulations established by the State Committee on Open 
Government and will comply with all the requirements of the state law. This 
service is provided through the records access officers throughout the District 
for a fee.

Any person denied the right to inspect or secure copies of records have the 
right to appeal to the denial to the Superintendent in writing. Appeal forms 
are available at the Administration Building. Appeals must be delivers or 
mailed to the Superintendent within thirty (30) days after the denial.

Comprehensive Attendance Policy
All school districts in New York State are required to have a comprehensive 
attendance policy based on SAVE legislation. The Dunkirk City School 
District recognizes that regular attendance is a prerequisite for satisfactory 
academic performance in the classroom. The importance of punctual 
and regular attendance cannot be over-emphasized. The entire process 
of education requires regular continuity of instruction and classroom 
participation in learning experiences.

Absences are either excused or unexcused. Excused absences from school 
include only the following reasons:

1. Personal illness
2. Death in the family
3. Illness in the family
4. Medical and dental appointments
5. Impassable roads and extreme weather conditions
6. Religious observances
7. Mandated court appearances
8. Quarantine
9. Approved college visits
10. Military obligations
11. Approved cooperative plans
12. Excused by the principal at his/her discretion

All other absences are considered unexcused. Parents/Guardians must state 
the reason for the absence, even if the reason is unexcused. Parents/Guardians 
may do so by:

1. Phone-In of Absence

 High School - 366-9300  ext. 2049
 Middle School - 366-9300  ext. 8332
 School #3 - 366-9300  ext. 4340
 School #4 - 366-9300  ext. 4400
 School #5 - 366-9300  ext. 4500
 School #7 - 366-9300  ext. 4700

2. Written Excuse

 All excuses for absences must be written by parents or legal guardians 
stating the reason for the absence and must be signed by them.

• If an excuse is not brought in within three (3) days following the 
absence, the absence will be considered unexcused.

• When a student will be absent from school for more than five 
(5) days, the Building Principal should be notified of the reason. 
Assignments will be made available to be done at home.

With this policy, the Districts wishes to:

1. Promote improved parental involvement within the school, so that schools 
and families are partners in the child’s education.

2. Implement the Board of Education’s Comprehensive Student Attendance 
Policy.

3. Maintain accurate record keeping of attendance by recording attendance, 
absence, tardiness or early departure of each student.

4. Create and maintain a positive school culture where the presence of good 
and strong character is modeled and encourages respectful and nurturing 
interactions in the school community.

5. Develop early intervention strategies to improve school attendance for all 
students.

6. Utilize data for tracking individual student attendance and trends in 
student attendance patterns.

Code of Conduct
The Board of Education acknowledges its responsibility to protect the 
educational climate of the District and to promote responsible student 
behavior. Accordingly, the Board delegates to the Superintendent the 
responsibility for assuring the implementation of a Code of Conduct for 
the Maintenance of Order on School Property, including school functions, 
which shall govern the conduct of students as well as teachers, other school 
personnel and visitors. The Board shall further provide for the enforcement 
of such Code of Conduct. The District Code of Conduct shall be developed 
in collaboration with student, teacher, administrator and parent organizations, 
school safety personnel and other personnel and shall incorporate, at a 
minimum, those components addressed in law and enumerated in Policy 
#3410 -- Code of Conduct on School Property. Specific components may vary 
as appropriate to student age, building levels and educational needs.

In accordance with the Code of Conduct on School Property, areas addressing 
student conduct: 

a) A bill of rights and responsibilities of students that focuses upon positive 
student behavior, and is publicized and explained to all students on an 
annual basis; 

b) A Code of Conduct for student behavior setting forth prohibited student 
conduct and the range of penalties that may be imposed for violation of 
such Code, that is publicized and disseminated to all students and parents/
guardians on an annual basis pursuant to law; 

c) Strategies and procedures for the maintenance and enforcement of public 
order on school property that shall govern the conduct of all persons on 
school premises, in accordance with Section 2801 of the Education Law 
and accepted principles of due process of law; 

d) Procedures within each building to involve student service personnel, 
administrators, teachers, parents/guardians and students in the early 
identification and resolution of discipline problems. For students 
identified as having disabilities, procedures are included for determining 
when a student’s conduct shall constitute a reason for referral to the 
Committee on Special Education for review and modification, if 
appropriate, of the student’s individualized education program; 

e) Alternative educational programs appropriate to individual student needs; 
f) Disciplinary measures for violation of the school policies developed 

in accordance with subparagraphs b) and c) of this paragraph. Such 
measures shall be appropriate to the seriousness of the offense and, 
where applicable, to the previous disciplinary record of the student. Any 
suspension from attendance upon instruction may be imposed only in 
accordance with Section 3214 of the Education Law; and 

g) Guidelines and programs for in-service education for all District staff to 
ensure effective implementation of school policy on school conduct and 
discipline. 

For a complete copy of the policy, please contact the school buildings directly 
or visit: www.dunkirkcsd.org.
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No Smoking or Tobacco Products on 
School Premises
The Dunkirk City School District recognizes the health hazards associated 
with smoking and the use of tobacco products. In accordance with federal 
and New York State laws, the District prohibits smoking and the use of 
tobacco products on school grounds. For the purpose of this prohibition, 
“school grounds” includes any building, structure and surrounding outdoor 
grounds within the property boundaries of all seven Dunkirk school 
buildings, as well as the Adult Learning Center. School buses and any other 
vehicles used to transport children and personnel are included.

Any individual violating this prohibition shall be subject to appropriate 
disciplinary action.

Asbestos Management Notification
Federal regulations require all public school districts to inspect all known 
asbestos containing building materials at least once every six months and 
to inform employees and other building occupants of activities involving 
asbestos containing building materials which have occurred in the past year.

Every three years, all asbestos material must be reevaluated as part of the 
inspection process. As always, the health and safety of students, staff and 
parents remain a primary concern. The Asbestos Management Plans are 
available for review by appointment, during regular business hours by 
contacting Office of Buildings and Grounds at 366-9300 x 2098.

Pesticide Application Notification
New York State Education Law Section 409-H requires all public and non-
public elementary and secondary schools to provide written notification to all 
persons in parental relation, faculty and staff regarding the potential use of 
pesticides throughout the school year.

The Dunkirk City School District is required to maintain a list of persons 
in parental relation, faculty, and staff who wish to receive 48-hour written 
notification of certain pesticide applications. The following pesticide 
applications are not subject to prior notification requirements:

• A school remains unoccupied for a continuous 72-hours, following 
application; 

• Anti-microbial products; 
• Nonvolatile rodenticides in tamper resistant bail stations in areas 

inaccessible to children; 
• Nonvolatile insecticidal bails in tamper resistant bait stations in areas 

inaccessible to children; 
• Silica gels and other nonvolatile ready-to-use pastes, foams or gels in 

areas inaccessible to children; 
• Boric acid and disodium octaborate tetrahydrate; 
• The application of EPA designated biopesticides; 
• The application of EPA designated exempt materials under 40CFR152.25; 
• The use of aerosol products with a directed spray in containers of 18 fluid 

ounces or less when used to protect individuals from an imminent threat 
from stinging and biting insects including venomous spiders, bees, wasps 
and hornets. 

In the event of an emergency application necessary to protect against an 
imminent threat to human health, a good faith effort will be made to supply 
written notification to those on the 48-hour notification list.

If you would like to receive 48-hour prior notification of pesticide 
applications that are scheduled to occur in your school, please contact Office 
of Buildings and Grounds at 366-9300 x 2098. 

Requirement for Notification of Pesticide 
Application
Be it known that this district incorporates Integrated Pest Management 
procedures that may periodically use pesticide products throughout the 
school year requiring notification under section 409-h of the State Education 
Law. The law requires the district to maintain a list of staff and persons 
in parental relation who wish to receive 48-hour prior written notification 
of pesticide application at relevant facilities. Those enrolled on this list 
will receive the proper notice when their building(s) is/are involved with a 
pesticide application requiring notification. Please fill out the enrollment 
form below and return it to the Buildings and Grounds Office. For further 
information contact Tim Abbey at 366-9300 ext. 2098.

I WISH TO BE NOTIFIED 48 HOURS PRIOR TO PESTICIDE 
APPLICATION

Name: _______________________________________________________  
(Staff / Person in Parental Relation):

Mailing Address: _______________________________________________

Student Name(s): ______________________________________________

Building(s): ___________________________________________________

Return to:  Buildings and Grounds Office
 620 Marauder Drive
 Dunkirk, NY 14048

Annual Visual and Fire Inspection of  
City School Buildings
In accordance with State Education Law, notice is hereby given that; the 
Dunkirk City School District will complete its annual Fire Inspection and 
AVI of all district buildings this October. The inspection reports will be 
on file and available for review at any time during working hours. Contact 
the Buildings and Grounds Department at 366-9300 x 2098 for more 
information.

Exposure Control Plan
The Dunkirk City School Board of Education recognizes that exposure to 
blood and body fluids increases the risk of infection and illness. To reduce 
the risk of infectious disease transmission the Board of Education directs 
the Superintendent to implement an Exposure Control Plan (ECP) designed 
to minimize occupational and incidental exposure or contact with these 
materials by staff, students and the general public. The Exposure Control 
Plan shall be consistent with Federal, State, and Local regulations, and 
address the handling of blood, body fluids and other potentially infectious 
materials. The Plan shall include provisions for Hepatitis B (HBV) 
vaccination of employees considered to be at significant risk of exposure.

The ECP is a key document to assist in implementing and ensuring 
compliance with the Bloodborne Pathogens Standard, thereby protecting 
employees. This ECP included:

1. Employee exposure determination.
2. Procedures for evaluating the circumstances surrounding and exposure 

incident.
3. Schedules and methods for implementing the specific sections of the 

standard, including:
a. Methods of compliance
b. Hepatitis B vaccination and post-exposure follow-up
c. Training and communication of hazards to employees
d. Record keeping
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Temporary Housing
If your housing is uncertain or you live at a temporary residence, you can still be enrolled in school under the McKinney-Vento Act.

The McKinney-Vento Act covers children and youth who do not have a fixed, adequate and regular nighttime residence, such as those living:

• in an emergency or transitional shelter;
• with friends or relatives due to loss of housing or economic hardship (also known as doubled up);
• in a motel, hotel, or campground;
• in a car, bus or train station, or some other inadequate accommodations; or
• in temporary situations while awaiting foster care placement.

If you need further information or assistance, please contact Mr. Kisun Peters at (716) 366-9300 ext. 3384.

Dunkirk City School District Student Prices for Food Service for the 2014 - 2015 school year as approved by the Board of Education are as follows:

     First Meal Additional Meals
Elementary Breakfast $ 0.75 $ 0.75
Elementary Lunch $ 1.00 $ 0.75
Secondary Breakfast $ 1.00 $ 0.75
Secondary Lunch $ 1.50 $ 0.75

Legal Notice
The Dunkirk City School District does not discriminate on the basis 
of sex, race, religion, disability, color, Vietnam era veteran status, or 
national origin in employment and in the educational programs and other 
activities that it operates, as is required by Title IX of the Educational 
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, 
the Americans with Disabilities Act of 1990 and other state and federal 
statutes. 

This policy of non-discrimination includes the areas of employment, 
recruitment and appointment of employees, pay and benefits; and, 
students’ access to educational programs and activities.

The district official responsible for the coordination of activities 
regarding employees is the Superintendent of Schools or his designee, 
620 Marauder Drive, Dunkirk, New York 14048 telephone 366-9300 
extension 4701.

Inquiries regarding this non-discriminatory policy may be directed to the 
Superintendent of Schools or his designee. These officials will provide 
information, including complaint procedures to any citizen, student or 
employee who feels that his rights under Title IX or any other stature 
have been violated by the district or its officials.

Disabled Students
All students have a right to a free appropriate public education. No 
qualified student with a disability shall, on the basis of that disability, 
be excluded from participation in, be denied benefits of, or be subject to 
discrimination under, any of the district’s programs or activities.

The district officials responsible for the coordination of activities 
regarding students under Section 504 and the ADA are:

Michele D. Heenan, Section 504/Marybeth Muldowney,  
ADA Coordinator Dunkirk City School District,  
620 Marauder Drive, Dunkirk, NY 14048
366-9300 extension 4701/2706

Aviso Legal
El Distrito Escolar de la Ciudad de Dunkirk no comete actos de 
discriminación en base a raza, sexo, religión, origen, nacionalidad, 
discapacidad, o historial militar, al otorgar empleo, programas de 
educación, u otras actividades operados por nuestro distrito tal como lo 
requiere el Titulo IX de la Enmienda Educacional de 1972, la Sección 
504 del Acta de Rehabilitación de 1973, el Acta de Americanos con 
Discapacidades de 1990, así como otros estatutos estatales y federales.

Esta póliza de no discriminación incluye las áreas de empleo, 
reclutamiento y nominaciones de empleados, pago de beneficios, y acceso 
de estudiantes a programas y actividades educacionales.

El ejecutivo del distrito responsable por la coordinación de actividades 
referente a empleados es el Superintendente del Distrito Escolar o una 
persona designada para cubrir su ausencia, 620 Marauder Drive, Dunkirk, 
New York 14048 teléfono 366-9300 extensión 4701.

Para hacer preguntas referentes a esta póliza de no discriminación diríjase 
al Superintendente de Escuelas o a la persona designada en su ausencia. 
Estos ejecutivos pueden atender sus preguntas y quejas de cualquier 
ciudadano, estudiante o empleado que sienta que sus derechos han sido 
violados por el distrito escolar o sus oficiales bajo el Titulo IX, o cualquier 
otro estatuto.

Estudiantes Discapacitados
Todos los estudiantes tienen el derecho a recibir educación apropiada 
y gratuita. Ningún estudiante identificado con discapacidades debe ser 
excluido participar en programas y actividades educativas, ni tampoco 
debe negársele los beneficios a que tiene derecho, o ser sujeto de 
discriminación.

El ejecutivo del distrito responsable de la coordinación de actividades 
referentes a la Sección 504 y ADA (American with Disabilities Act) es:

Michele D. Heenan, Section 504/Marybeth Muldowney,  
ADA Coordinator
Dunkirk City School District,  
620 Marauder Drive, Dunkirk, NY 14048
366-9300 extension 4701/2706.
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2014-2015 Dunkirk City 
School District Calendar
July 4   Independence Day (Legal Holiday - District, Schools & Offices Closed)

August 27   Teacher Development Day (Teachers Only)

September 1  Labor Day (Legal Holiday - District, Schools & Offices Closed)

September 2   Inservice Day (Teacher/Staff Work Day - No School for Students)

September 3  School Opens (All Staff and Students)

October 13  Columbus Day (Legal Holiday - District, Schools & Offices Closed)

November 11  Veterans’ Day (Legal Holiday - District, Schools & Offices Closed)

November 26-28  Thanksgiving Recess (11/26 -30) (11/27-28 - Legal Holiday - District,  
 Schools & Offices Closed)

December 20-31  Winter Recess (12/21 -1/5) (12/24-25 and 12/31 - Legal Holiday -   
 District, Schools & Offices Closed)

January 1-2  Winter Recess (12/21 -1/5) (1/1 - Legal Holiday - District, Schools &  
 Offices Closed)

January 19  Martin Luther King Day (Legal Holiday - District, Schools & Offices  
 Closed)

January 26-29  Regents Exams

February 16  Presidents Day (Legal Holiday - District, Schools & Offices Closed)

February 17-18  Inservice Day (Teacher/Staff Work Day - No School for Students)

March 28-31 Spring Recess (3/28-4/12) 

April 1-12 Spring Recess (3/28-4/12) (4/3-2 - Legal Holiday - District, Schools &  
 Offices Closed)

May 25 Memorial Day (Legal Holiday - District, Schools & Offices Closed) 

June 16-19 Regents Exams

June 22-25 Regents Exams

June 25 Rating Day

June 25  Last Day of School/Report Cards Issued

June 27 Graduation Commencement

DMS Hosts 
Annual 
Meet, Greet 
and Eat
Eight days into the 2014-2015 school 
year, Dunkirk Middle School welcomed 
families to the annual Meet, Greet and 
Eat experience. The purpose of the 
event is to celebrate the beginning of a 
new school year and serve as an open 
house for our families. The outdoor 
occasion included a tug of war between 
homerooms. Families were able to meet 
the teachers while hot dogs and soda 
were served. A representative from the 
Boys and Girls Club was also on hand 
to discuss the club’s programming.  
The Dunkirk Middle School PTO hosted 
a sign-in table with a chance to enter 
to win prizes. Despite the chilly, windy 
weather, over 60 family members came 
out to 
celebrate the 
opening of a 
new school 
year.


